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Abstract

Laws relating to prevention of sexual harassment and protection
of victims from sexual harassment in the United States of America
and the United Kingdom have affected to though and law
enactment in many countries. In Australia, sexual harassment is an
offence in the Federal Law. Sexual harassment is regulated in the
Sex Discrimination Act 1984 which is one of the Federal Law. Thus,
this Act applies to every States in Australia. In Federal Republic of
Germany, sexual harassment is an interesting issue since B.E. 2549.
This is due to the fact that the Charter of Fundamental Rights
of European Union and EU Directive were developed to the
criminal law, law of employment and the General Equal Treatment
Act which was applied in the country. Adjudication and court’s
judgment also consider and protect rights of victims.

In Thailand, it deems that the sexual harassment is a new
issue arising in the society. In fact, the sexual harassment has been
arisen in Thailand for so long. Resistance to sexual harassment took
place in Thailand starting from an organization for development of
woman and human rights. The organization campaigned against
sexual harassment and published effects from sexual harassment in

B.E. 2523 and there was movement against such issue continuously.
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Chapter 10

However, Thai was not interested in an issue of sexual harassment
at that time until B.E. 2531. In B.E. 2531, there were representatives
from employees taking part in a campaign against sexual harassment
more explicitly. As a result, the Employee Protection Act was
enacted in B.E. 2541. This Act focuses on protection of women
and children employees from sexual harassment of employers.
However, this Act lacks clear measures for protection, prevention
and remedy for damages both in mind and body of victims from
sexual harassment. However, sexual harassment does not occur
only in a case in which employers commit sexual harassment
to employees; but, the sexual harassment may arise between
supervisors committing sexual harassment to subordinates in
a government agency or a state enterprise, sexual harassment in
a private organization, sexual harassment between family members,
in school or in hospital. Nevertheless, the Act mentioned above
cannot prevent and reduce problems arising from sexual
harassment. Consequently, this article addresses and presents
problems from enactment of law in order to prevent sexual
harassment in Thailand. This article focuses especially on problems
relating to insufficient law enactment and also forms of sexual
harassment.

This article is going to present forms and problems of sexual
harassment including related law in Thailand, Federal Republic of
Germany and Australia and also propose problems resulting from
unclear provisions. The achievement for prevention of sexual
harassment may not be reached. Sexual harassment does not
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reduce. Finally, this article is going to provide recommendation for
law enactment including guidelines of remedies for the damages of

the victims from sexual harassment.

Keywords: Sexual Harassment/ Criminal Liability/ Victim Compensate
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(1) n3zviinnsfmemsduianamenidnuazdelulumana 1y
33U msleunen msduetuavdnladiunile udu

(2) nsgyinssendelulumane Wy Inn¥innsalsnanie
WAnEONae WAeUAY Ludu
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NINTNTNNNUNBVRIANUTEINA
dosnnunaumednmstuil ilfsudesnmsiiausiumily
nstaalAnguine Taeimualinisanaumaneduninuianieig,
LAy uuIN1elun1IAIMUANINTNSIBEI81ANLEE M EN LN UL
Jiemedleunansemuanmsanamyane §ideudwethuininng
NaNgrIeverUsEnANdLaueaasTEmA Ae aniusigieasudl
Laziadeigoomnsidy WelnseiiuSouifisuiungranslng ud13a
iauowMsivnzaulumangmnesely

UINTNINNNYNUBVIENNUFIFLea U]

aniusans1sausgieasuil (Federal Republic of Germany) 1du
Uszinafifinnsunasesuuvanitusansisasguuulisgsssuyy dadunns
ma,w'f’sﬁ’wua&%“gﬁgwm 16 53 ﬁﬂﬁﬁﬂgwmaﬁgﬂ'ﬁzﬁuamﬁuémﬁ'ﬁm%’g
Fudunguunenatawagnguunsvesdsudazisldtidunelulszme
Usgnovufvaniusisioasuiidundsluaundngnedsanainglsy
(European Union (“EU”)) %aL{‘Jumjwmmﬁﬁﬁwmmﬁﬁiyast?Jﬂu
mMsadenseuaLayirn1anisilos anmiiuns iasvgiauasdenulusee
Tan sauieasns Directive daduindesiionsnguuneysyiannied
Tgdsdulunquuszimaanninglsy suigruziiunguuisdiduses
(Secondary Law) nguuszineavamelsuldesn Directive dusndduld
diolifaenadostuuloutenianisiesuaziasugiavesauies ey
aniussgeasuilugiuraniinvesnguissimaanninglsuisdeein
Directive fananluafradungrmneluiviowdsuudaaieuiuldiu
npmneiiiiley il ilelfiAnauasnadesvasnguenenigluiitiy
Tdlunquussinmanamalsumeiu
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annmglsuldlimnudidyfunisudladagmnisanaumaned
\AnTu Tngldasre Charter of Fundamental Rights of European Union*
uaz EU Directive 2006/54/EC (Directive 2006/54/EC) aiiu Directive
111970 EU Directive 2002/73/EC (Directive 2002/73/EC) it
FUT0Y “A@MUVILBUAUTEINTIELas g (Equality between men
and women)” dsldidundnitugruvesngunelulssnaaudnannin
glsu suvsaniusSpieesuinae viadl Directive Fandlddaduiy
Uszanslutevhadliiesfudihaulussdnsvesmuemiessdnsves
Fou fitlenmstinidu fidusnsen §ildsugtivg giinnau gidda
VU BN Wazg#in1s (Article 6 EU Directive 2006/54/EC) 370
Charter wag Directive #ana1y Usginaaundnanainglsuagaeeasng
ngrungliviseusulsaunlunguaneinngludssina lnedTngusvasd
Tunisdudanisfinfundonisuvsuennisina (Prohibition of
discrimination) uazUntlasdndvesmeuazndslunndmiiielilisunis
UfuRegaviniieniu (Equal treatment) &n5A3nana lawn N1591997u
N15L 0189015919970 N15EASUN159109919U 1SRN UTUNIT VTN
an1MN15Y9L ANEAImMTlunsYNNY N1581A0ATERININI Lay
n3318A1E1e wenand Usemaandnannwglsuasdesindumagns
Uoafun13AnAa (Harassment) Wagn15AnAINNINA (Sexual
harassment) fiAntuluaniuivinieuuaznisiineusumeindn saonau
fannsnsadnuivanzaudniunsnszyiludnuazdang

aniusspeesuilldiiuanuddglunisudledymnisanaiumig
weadiAntululszina uarlugiuzdssmaaundnannnglsy 39l

* ﬂ;]'umiaWnﬂammuwumumaammwsfli‘UmmmJi‘vmﬂ"lumsﬂﬂﬂmawﬁwwﬂmum
dapal LLa”Lﬂi‘lﬂﬁﬂfﬂsﬂaﬂwaLN@ﬂuUi"mﬂﬁMﬂ’lWﬁIiULLa‘”N%@']?IEJIUHﬁlIiJi“’mﬂﬂﬂﬂa’]’J
‘U\?ﬂ{]UﬁiuiﬂlUﬂﬂUGNLm’Ju% 7 §W11AN W.A. 2543
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EU Directive 2006/54/EC snaf1afiungvanglumaifidoin General Equal
Treatment Act (Gleichbehandlungsgesetz, AGG) Fafinsladeudaus
Jufi 16 Anan w.a. 2549 Ty General Equal Treatment Act lalw
fe1uv0INIANAILAENTIANATLTLNA Kol

1. 115ANATY (Harassment) sunofia n13nsesindulaiduiing
Unsoudafefuimavesyananisyanala Sunseyiidudieasida
dndesanuduiyud vievliggnnsevindangnana laiduiing Fesan

=

\Houldeiiesh wiegniaunea (Article 2, 1.(c) EU Directive 2006/54/EC)
2. NMIANATUNIILNA (Sexual Harassment) #u1884 N15AT29IN
sulihdufifesusisown Lidezdunisye nasldvianig wionswedeulm
msmenmiddnvuzdeiieaiuma suilinguszasdifioazifindnaas
anuduuywd nievilifgnnssinidngnanaiu luiduling deeen
deudefush “3eQn3anea (Article 2, 1.(d) EU Directive 2006/54/EC)
FansanauuaznsanATnanad1siudvsesaluda (Article
2, 2. EU Directive 2006/54/EC)
(1) mﬂﬁ%’umaﬂﬁﬁaﬁwm (Less Favorable Treatment)
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(2) myvonmadlifnfuveutsusnyanaladuiilosnnan
ARy ARG

(3) Mslasunsuitinugas esnnisiindgadinssduie
a1Aaen
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Tuavtusipioesud nsanamuaznisanammiawaiatuldly
anuil fuiolud

(1) msﬂﬂmw%ammﬂmumqLWﬂIuﬁﬁNm (Article 9 EU
Directive 2006/54/EC) 131 n3fmualwgfidnvazlatsiisiansle
SuusslovidulszAudsananuiedne msdmuadoulalunislesu
waUsglovtianueiisiyanavisyanalaviomaniandln nsaniy
nsfuanatneaeIgnsauiunesiu Msseiudnsairaeavie
dvsanilenseuatidedinguunefusedld msmmunnszauiiuansisiy
nsfvuaIasgIunsuildfugndafsanalamaniavindy
Judiu

(2) nsAnANMIBNIIANATIINAluAn LAY (Katrin List,
2013) W N15UA1@UN N1sR1UsEEaUseduidsndluniaune
MTTNTU NMITTIUNIGNA AsaznATaBAY SuAatuseninsdndny
Feffunteszmrinenansdiutindnu ialuaniufnu Qe dousy
Tulsasey) uazuenaniufnw

INNTANYINUI @01UNITINITANAIUNIUNALUANA UGS
wosuilindlfanauviedanaumanadumnane Tuvaeiiggnnsesi
fndumands Fse19gnananlasnisdosuss n1snen nswARIAINN
nsquagtefenzdug vidensdudadionieusu tnefuemaiutnidy
gifigrunawmilenindnendsiignnsesih liindrenthiinissnuviesiy

Y
N o a

wardlviauanigudgalumendesndn (Alexandra Borchardt and Tanja
Rest, 2013) n1sAnauludnwaainanliintulussdnsnnuszinnlu
aviusigiweTuil Mvesnesguaznianyy FalnifntulussdAnsuuin
2 o« N v - o I a A a X
WnvsevuInnailigninaisentnauliiv 250 au unninfasiini
luasAnsvualvgidissuunisianisauyanaiinit uenainil NsAnAY
{2 RAnTuAUNTNUEINITHATITI9NITNALTEUNINNTIINENTUUTEN

(Martin Wolmerath, 2013)
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sl wmn1sainisanaamamaiAntuluaniussgeesuilugag
Wvsidrinuanidledalagatiuaziflodvadug wu afnniin gaivanedml
sty fdemedugndganin 200 au umdevesnisvuduuaznns
f-qﬂmumuwﬂugﬂwu?ﬁuq WY N13N8A JU qUAGIRTEIZA1NY laengy
AweIisRanUseinalukauweniuuazay TusannaaUseanu 20
- 30 Ay Fudumsanaumianasuuuulmifiietuluaniusigeesud
(new departure for the country) i3guratgessiufdinensiumisa
ﬁﬂizﬁwmmﬁmLLazLLﬁ’lﬁu{]mmﬁﬁWﬁuastLﬁdm (Sue Reid, 2016)

doudlatigminisanaumanaiiAaduluuszine lnsangd
AnduludanuditieuGeneral Equal Treatment Act (AGG) way
Work Constitution Act (Betrlebsverfassunggesetz BetrVG))* lalw
ANUANATEIRNIN W fRlne {ATidnvazvesgninsvdeursdng
Tuesdnslaq ludnasiinalainnm (s 6 AGG) uagldfmunnisanauuas
nsanauyaaluaauivhaudsnseilasunsirmsognineeiu
dolunsifludygrdmazilunnuiianiesnguane (§ 3 AGG uaz § 75
BetrVG) ldanagidunisnsgyinlumanelasg Anu wu n1sdunsedudsa
$n18 Meinsaivieuanseudnfiuidosnanmsityaaadimadun
visonsuansmmannlitdunseansisavy Wudy

£

lunsdiignanaruniegnanaiumiang gninsdadudgnanaiy

q
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viseAnAUNIuNAlANSEuA1Tes (Complaint) sieviigauniediui
A3ufiaweuvesuedng USE viseroamnInusssn ay § 13 AGG uas
§ 85 BetrVG lAgUI8IUALAVATNLINUILFBINTIVHOUA T Uag

ANDULINTNSNMLIEUNDSEIUNTadugan1snIYinlua nwULAINaTD

* BetrVG L'U‘uﬂ{]‘ﬁlﬂFJV]L‘UG]I@ﬂﬁﬁIMﬁﬂ‘\]NL"U'Wll'lllﬁ'J‘UTJlldLUﬂ'ﬁﬂWLuUQWUﬂJBQUiHWWiB
aaﬂﬂswmmaammuaa Lay 5Uiaﬁﬁ‘ﬂﬁsﬂE]ﬂﬁ‘l/m’]‘wLLiN']uLLa‘”aﬂﬁ]’NauLﬂEJ’JL‘LlENﬂ‘Uﬂ’]i
‘1/|']\'1’]‘Ll LW@iMLﬂ@ﬁﬂ’]'J ﬂ’]i‘Vl'N']u‘V]L‘U'UﬁiillLLa“’LMﬁJ']”aiJLLﬂaﬂ?\]'N
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Famsnswuindulatinssmueidly § 12 AGG léud nseendszne
WoukngnszviAuEe n1sadlneniddeungnseitanude nsli
Q’ﬂiz‘v‘l’wmmMé’wmmw‘%aamuﬁﬁﬂmu RERE T RIS RYGL
nmsvihauluesanslvd visenislagnseianuiinesn wanani HQNNIzYi
fanslaaaulnmawurnwsaEsm e TRt uAIY § 15 AGG 97N
uedevdernsyiainuiin dafordudiudyyrdne uazggnasesin
fiangalagldsuiuiowaNUIEINIUNTIINITANANUNTONITANAILNA
wARAnTuTuaznualUaL § 14 AGG wazmngndnslallasunisigeden
fmﬂfﬂiQﬂﬂﬂﬂ’m%‘%ﬁ)gﬂﬂﬂﬂ’m%’mmﬂé’mﬁlHJLﬁ@QﬁUﬂ’]iﬁNWu andna
annsaduiiosiemaussnulussiinmedanadld (The State Labour
Court)

wonani Q’gﬂﬂﬂmw‘%agﬂ@ﬂmumamehjdﬂuamuﬁﬁwmw‘%a
aondisulafinuanusaduiitesdemaduaioigls lunsdsmeluil

(1) MImgauUnIane (Sexual Assault by Use of Force or Threats)
w3390t (Rape) dudunisldmawsovnylidgnnseinduseulid
nsazdananelaglladasle Faduaiuiineus 177 uislszaaa
NOMINYRNY LRSI (Strafgesetzbuch (StGB))

(2) n1sUszngRRanIsne (Sexual Abuse) dutdunisende
anulinsdavieanimvesgnnseii Wiosumlmihiivieanusuiinveu
vosgnseyilunsUsengdtiamand Saduniuiinnius 174 fs § 174c
StGB

(3) nsaznasesn1y (Stalking) LunisiingAnssuanauvieuuy
ageaios wu n1slnsdnvimegsseiiios n1sdidiud annuienie
TOAMUNIINTANT T1UIUNN w‘%amiﬁﬂiau‘%nmﬁagmﬁa Fadu
ANURAMINS 238 StGB
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Tun19eg1 HananAunIegnANAINNIGNALASUAINANATERIN
Civil Legal Protection from Violent Acts and Stalking Offences
(Gesetz zum Zivilrechtlichen Schutz vor Gewalttaten und
Nachstellungen (GewSchG)) Tanansaduddessamalidiiunislag
ieusnganeuvsennaumaeliogsinaainggnnszsile Tnglidosse
Thmn$ousaintudenou dslussninsiimatidsionsundifosi
wiinaussaazluduasesggnnsevirithuileduilignsesindet

o

gnnsesild uazvnseanmatiimdseygnnumies uazgnsevindily
SERGEE Hnszinaggnadlnenieg laggnsevinniiuineiagn
seralnwdinn vidoufu sifevies ety dadu mindanauuiedana
maneduerarsdvseindnuluaaudnwnersgnimunldlindalulu
anudnw videitanldmelditeuly vieeagnlasendld

Tunsdiffinsiuiieadgnauvionnamumanasona n15zn1s

a 3

#aa1 (Burden of Proof) aganunggnnavvsedaglunisiineu
wangusae infigailimaiuitaulalinssianuiiauiy wu Tl
wauvsenszyilagUszam Wudu sl wniglunsdilanddimeny

@

ndngurlsimanefuildudosldhiinmnaunienisanaiumane
{AnTu (Prima Facie Case) n1u § 22 AGG viail Tumsfinsanaimass
Milsfssriuresnnudemeonaznadesuaug ity anudululaly
naAavnnsaianAunioanANTINANATITUEN BguaLIEEEIIAINT
91U NANAILNTEgAANAINNIALNA AADAIUANITIGNANAIN
niggnaAnA1unItnaetddtuialunisneliiinnisnsgindenany
waziilemafiansanudiiiuindiasnsesiinisanaunsonnaiuniamne
landnuilesass masginnwadnediagiagimuaadulnunauwnu
Tunaunsiisiasfesisnfiosneliduarfunudsmefiiatuun

Tannnu § 15 AGG
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wnsn1sdesiunisnnatuLazn1sanAInIanealuaniussy
wosuiliu wenanlddnssmualilungranedanandisiuuds esdns
AAsguazanIuAnuisiieg lafmunasse1ussa (Code of Conduct)
LazuuIneUFUR (Guideline) iledasfunazuinnisanaiuuas
miﬂﬂmmmaLWﬂﬁLﬁmﬁ‘ﬁuluamuﬁﬁmdn 1n8 Equal Opportunity
Commissioners LHussdninafzidunumddylunisivuauagdiiu
wmsn1stestumsanauiiieafumaaznisanaumanaiidaduly
psAnINASEuaranuAn luvueiesdnsnmaenauldfinisidennas
Y93871N15919971 (Work Council) ¥ese3Ansusiazuis tilevdanisiden
UTRluRan ey wagnsaduanusmieseninesdnsiiieades
Tfanmstmuansevasseussaiiedosiunazeinnisanauiagnng
ANANUNILNA Imedl Federal Association of German Employers (BDA)
way Federation of German Trade Unions (DGB) 1JuasAnsninsy
fiffuguanisufianudennas anusauile uazasserussufnann
(Ann Numhauser-Henning/ Sylvaine Laulom) pgglsfinu Equal
Opportunity Commissioners Federal Association of German Employers
waz Federation of German Trade Unions Lifignuialunisiiessesnd
wnuideme 1uusifisassdnsiiddugualdiAnnisufiRnung e
wuInUATR warasserussaiisadenvindu Fedy MnLEgIY
Feansilesniazdosduiiunsnudinguaneimunlinudnuuzvosns
fiintwes afReiunmIanaumanaiiuiauldluaniusigeesuiiina
Juiisguiaain-leaalai Farnaussau (The State Labour Court of
Schleswig-Holstein) Iefinnnwilvdnasiiduyguneiuia deviauly
lsangrurauuiuie 18 U gnldeenviuiilaguiedelidesuannan
drwih mendsdnaslduansnmiudesvemdailiiudious i unds
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Tnomaldddadefnansanuduiyud Sasammana anslunsvay
TngUsiFnmsynansedumanAreaious I undgdisnand nsld
awfinsedumamavesitas wasmiivesunedislunisuntesgning
nisdaduidsddglunsduiduianisvedlsmeruna (LAG Schleswig-
Holstein, 2009) ¥iail enaldneamdndrdayinsanaumanaludnuas
fanan austlalldfinsdudasisnevesefidomeday Aiesoud
flursdnsarlayanatusonlnglidesvannanaamiild dfininen
fsnanuduuingnisainsnguanediddy feihliAnanuiusiunis
AnAunamaluaniusSgieesuil

lagasuuad NMsAnAmLazn1sAnAINILnAluaniiussgieasuil
Aatuldiunnme e ynaniunm waglunnaniuil defidenne
wlisunnuduasesuazniaBeemiudemeiiistumunguane laid
szifunguungengn NOVUNEAUATEILTINU Wag General Equal
Treatment Act 39WauILI9INNgMINBYeInguUszInAavAINglsy
Uszneufunisisanfivnnwiaivesmaszidululudnuas i dunuun
ddemeduddy Tnstanznisbinisznisiigadanundgnnaiiniii
AnAuvdoanatuniana Surilinistostuagmaudlatymiliiaty
n1sAnAtukaznIsanatununealuaniusigieesudidulyagad
Usgangnm
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UINTNIINNNY VUL VBIUINADDHLATLAY
1A598519N15UNATBIVRIUTENABDAASLAY UseNaume S§UIaves

N3N (Commonwealth Government) #5a33unaaniiussy (Federal

Government) Gsdnviansialuseiund 17 AanislumesemrineUssimne

[

nstdesiuussine 1udu uardgurauassfsusznounie 6 55 laun

43
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Spivivgd Sgeiukaud Spiwnviooawnside Syviawile Sgansu
P9ALAIEY STIANDITY WA 2 LIAUNATOINULDY LAKN UNNARBULULD
LARIANAUATVAN NNMANETeIsTmepaanTAsTaliviangrane sy
auﬂ’us%’%s’?}aLﬁuﬂgwmmmﬁqﬁqﬁ’ui%’ﬁgqﬂsszﬂLLazﬂgmuwEJBUENLLm'az
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w8y Sededulflamsurazuasguiniy

nsdinnsanamane WuiFesiussinaooansdelianuddy
Bueghann esnilidemesununnuasfidemeidutanands
uazinAvy Wefinnsananmiomnindundinuenssunsavsuywevy
WiveeaLnsLae (The Australian Human Rights Commission) Wu2n
druaudfesnndidounisluinfidandinugnssunisdainarndu
nsfeanndluiFeaisafunisanaiumiane (Sexual harassment in
Australia, n.d.) Tasdulugudnduisesnisanaumaneaiiinly
anuiivhang uenaind anadfegnumiduiveswaudiemenie
Andudruiuesar 21 1ufidenisainnisanamumanaiiinly
anwivihay teegnsgsanuiadumanedaduswiuieiesas 79
(Australian Human Rights Commission, 2014b) m’%aﬁi’wmu?ﬂuﬁmaa

[ a

nszvimuian windnlngdvdazdufidemeannisanamuniane

=S

WA dememagefiiusiuauluegiaunnaudiuiuiniuluie
Srununiaduaviefndudesay 23 vesdnnuddeerioun
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n1sanAumILnela Sun1s g Alilunguune seduanius sy
poamsiAY na1IAe lesunsUnyaliltieglu Sex Discrimination Act 1984
Fadunguuneszdvaniusiglaeinateduldduynuasslulszina
podAILay uonani w11 Sex Discrimination Act 9 TayalAan
nsanAEmnaduauRaLazd nszindeasuRAnIwIe N1sANAIL
manalilfduamnuinoig winsanaumanauisssantuiify
ANUARDIYILALENTEYINALADITURANINBIYINNUTEIIANY LD
YOIDDANILALA BT UAY IuﬂizLﬁuﬁlﬁ%’Uﬂﬂiﬁué’umﬂ@ﬁwmm
{findund Hall & Ors v A. A. Sheiban Pty Ltd & Ors (1989) ALR 503

[

at 572 11 Usziundnvesnisnsyidudunisanaunianeadulideniiu

'
o a

nsnszyhdudunaiiansotgn msgnaumanadunisnseyiiiife
AUNIINTEVINI90101928

PuUsTINangMINEeTYeeedasiay n1snszyindiiiunis
AnANUYsTIanedndunuAnegy (Sexual Harassment (A Code
in Practice) - What is sexual harassment?, 2004) dulawnn N15a7uay
VNIENTONITAIUAUNNNIG NITLAAIBIUNBUIT NITAIBAUNILNA
vidensvadu Maidamu nseansfiauneunans Wy nsdeasmng
Tnsfvsi aamane vidededun lulsunaesansideliduasesdnives
Aidemeluafdiueiginle nadAenIngdesasdedinseyinaduin
sudunisanaiumanaduuiedne fidemenisazudsnnnuiemndiv
wiinaisanazaslafumuemdoatuayundidu

Tuaftengiiu AnsziiAnuiinevgnaniiuaile lngdmindiiae
Judnsziianuiinaisenadesldsulnyuiunielnwdnn daulunsd
ARLEldeeansafiesadldles dvngidennevusad fidene
fagldsunisdenenanudens el nsfinnsanaiotgezennniinis
firrsanafuns esnlunszuaunisinnsandu §ldeveasdosiigad

anzsgAnansuasifaans uninerdeysm




WWANG wIauay Ansnsal inensanse/ adsgy Jwenns

rdnasdudnszianuRalagysiaandeasdelag wainnduasums
Aidomefiguiudifiesiandemeduneaumstuandomeiiidems
lasunsely

AN 28A (1) WS Sex Discrimination Act 1984 TaUaya)®
nsanAunsnalilagamzuaslaliidenuvenisanaiumanaliii
“prsAnAITIINA Ao n3nszyihdulaifisussaumamne nsFesed
LiftsUnsauiieanudesnsmanasoggnanaiy nien1snsevindud
Lifaussouduisatuiesmanaiiisadesiuggnanaiy Jalu
anunsaitug yarasluananiamanglddn Wunisananuggnnssiii
lviggnnseyhenindeiesd vieiliggnnseyings” undieeng
Wy msduilailsitnfisla msnen n3gu nMsteamsmmdoriemussegig
v Msiasalvdelsesvuduiiubosounans msuansguniw suam
Tu Screen Savers wiaguldamesfiournsmane videvesuiyiiiediu
Sownanaogeauss nsdudaniameildianzan n1sderdalil
\fierdeuienisviussnaniignanawlidesnisezludae n1svedl
waduiug AraudiluinanisiFesduimiesusnvesignanaiy
AuaivauuAudniu nsggnusenisldnamenuaienianeg nsds

o A

99AINU SMS BLa MIBNITEITBAINUNTY Social Network LgafuLsad
AldnnnzaunIane 59UMIN5ENRAANN N1SNEIBIUTUTUNTEYINTILS
yIoMTaIAuMIamne L uduy

*  Section 28A Meaning of sexual harassment
(1) For the purposes of this Division, a person sexually harasses another person
(the person harassed) if:
(a) the person makes an unwelcome sexual advance, or an unwelcome request
for sexual favors, to the person harassed; or
(b) engages in other unwelcome conduct of a sexual nature in relation to the
person harassed; in circumstances in which a reasonable person, having regard
to all the circumstances, would have anticipated the possibility that the person
harassed would be offended, humiliated or intimidated.
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*  Section 28A (1A) For the purposes of subsection (1), the circumstances to be
taken into account include, but are not limited to, the following:
(a) the sex, age, sexual orientation, gender identity, intersex status, marital or
elationship status, religious belief, race, color, or national or ethnic origin, of the
person harassed;
(b) the relationship between the person harassed and the person who made
the advance or request or who engaged in the conduct;
(c) any disability of the person harassed;
(d) any other relevant circumstance.
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BVl Sex Discrimination Act 1984 wasUssinroaanzidsldng
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*  Section 28A (1A) For the purposes of subsection (1), the circumstances to be
taken into account include, but are not limited to, the following:
(a) the sex, age, sexual orientation, gender identity, intersex status, marital or
relationship status, religious belief, race, color, or national or ethnic origin, of
the person harassed;
(b) the relationship between the person harassed and the person who made
the advance or request or who engaged in the conduct;
(c) any disability of the person harassed;
(d) any other relevant circumstance.
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