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Abstract

This predictive research aimed to examine
intention to stay in career and influencing factors
of intention to stay in career among professional
nurses. A multi-stage random sampling was used
to recruit a sample of 360 professional nurses who
have been working not less than 1 year in central
hospitals of the eastern region in 2016. Research
instruments included 6 self-report questionnaires.
There were a demographic information, the
intention to stay in career of professional nurses
questionnaire, the job satisfaction’s scale, the
happiness at work inventory, the organizational
commitment’s scale and the organizational
support questionnaire. Their internal consistency
reliabilities were .91, .97, .96, .94 and .89,
respectively. Descriptive statistics and multiple
regression analysis were employed to analyzed
the data.

The results revealed that the participants
had a moderate level of intention to stay in career
(M =44.38,S.D. = 9.64). Organization commitment
was the best predictor (B = .55) following by
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happiness at work (B = .24). These two factors
accounted for 54.0% in the prediction of intention
to stay in career among professional nurses (F =
211.19,p <.001). These findings suggest that nurse
administrators and related health care providers
should provide or launch policies to strengthen
the organizational commitment and increase the
happiness at work. Consequently, professional
nurses would stay in their career settings.

Key words: Professional nurses, intention to stay
in career, organizational commitment, happiness
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