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Abstract

The purpose of this research was to study the happiness of staff personnel of Burapha
University. The research samples were 32 staffs personnel in Faculty of Education. The instruments
used for data collection were 6 questionnaires 1) bio-social characteristic check list, 2) Positive
Psychological Capital Questionnaire, 3) Work Life Balance Questionnaire, 4) Organization Commitment
Questionnaire, 5) Perceived Organizational Justice Questionnaire, and 6) Happiness Questionnaire.
Data was analyzed by independent t-Test, One way ANOVA and Stepwise Multiple Regression.
Subjects who respondents perceived organizational justice highly related to happiness (p < .05)
The results revealed that

1) the subjects had medium level of happiness, 2) the subjects who respondents positive
psychological capital highly related to happiness (p < .05) 3) the 4) the subjects who respondents
work life balance highly related to happiness (p < .05) and 5) The results showed that positive
psychological capital (confidence domain), work life balance (work — social domain), organization
commitment (normative domain), and 10 years of work experience were more powerful predictors

of happiness of staff personnel at 83.10 %.

Keywords : Happiness, Staff Personnel, Faculty of Education
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A1519% 1 WIguLiguANgUveIYARINTaNgaTiuaYY FILUNANLANIUATNYDINGURIDE1

uvastoua n Mean SD walsha:lm df o8
* Aaay 1 tailed
LA
My 7 3.25 0.52 0.06 0.379 30 354
AN 25 3.31 0.31
91
#Anin 35 9 11 3.35 0.52 0.08 0528 12372 303
35 Buly 21 3.26 0.25
Usyaunsalvinau
#1nd1 10 9 19 3.29 0.39 0.01 0.113 30 455
10 Yy 13 330 0.33
AUYUININGUTIUIN
nawsi 14 3.01 0.25 0.50 5.316* 30 .000
NALES 18 351 0.27
nsfurugRssuluesinig
ngusn 16 3.18 0.39 0.23 1.874* 30 035
Q5HGN 16 3.41 0.28
ANuynUluesAnis
NN 10 3.20 0.22 0.14 0.994 30 164
QGHGE 22 3.34 0.41
ANUANATInLAzOY
nEwF 16 3.17 0.35 0.25 2.107* 30 022
naEs 16 3.42 0.33
*p<.05
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