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Abstract

Authentic Leadership was defined as features and behaviors of leaders who are consistent
in words, actions, and values with their self-awareness and self-respect. Authentic leaders are the

persons who have positive core values and follow their values regularly, desire to learning and
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self-development. As well as promoting personal growth and development, have the ability to
build trust with their staff members and stakeholders.

Authentic leadership of school administrators occurs from inner change, morals, and
professional ethics as well as a good lifestyle at work and personal life. On the development of
school administrators to have authentic leadership, they need to learn and develop themselves
in ethics, power, communication and organization, self knowledge, inner change, clarity in values
and principles of success. As well as developing an understanding and awareness the principle of
creative process, overall strength or power, using structure that is conducive to what they want,
a life vision and attention to all important things. They can develop themselves by natural way,
learning from problems, obstacles and experience. We can say that authentic leadership is very
important for school administrators. They must learn and develop their own leadership because it

will be necessary, not only for the growth of themselves but also for school, community and social.

Keywords: school administration, authentic leadership
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