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Abstract 
 The purposes of this research were to study both direct and indirect influences of 
factors of job characteristics, personality characteristic, and job satisfaction with work adjustment 
of new graduates. The research sample consisted of 310 new graduates of Rajamangala 
University of Technology Thanyaburi. The employed research instrument was a questionnaire 
with 5-level rating scales. Statistics for data analysis were the confirmation factor analysis, and 
structural equation model. 

Research findings were as follows: The results showed that the personality characteristics 
and job satisfaction factor showed direct effect to work adjustment factor and also found that the 
personality characteristics had indirect effected to work adjustment though job satisfaction with 
statistical significant. The overall factors as stated above, could forecast the work adjustment with 
an accuracy of 31 percent. Consequently, the Structural Equation Model was tested who the 
researcher as the best fit model with empirical data.    
Keywords: job characteristic, personality, job satisfaction, work adjustment 
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  (Pearson’s Product 
Moment Correlation)  

 (Structure Equation Modeling--SEM)  
 

 
   70  30 

 23   84.2  27   1.3 
    79   

 32    3.2 
 

 1    
   
  

 Mean SD. 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 
1. JC1 3.94 .583 1               
2. JC2 3.88 .641 .53**               
3. JC3 3.88 .558 .52** .52**              
4. JC4 3.82 .652 .37** .48** .46**             
5. JC5 3.82 .348 .56** .45** .50** .56**            
6. PC1 3.35 .835 .17** .17** .09 .02 .06           
7. PC2 3.65 .604 .29** .30** .32** .18** .36** .00          
8. PC3 3.61 .588 .23** .20** .26** .09 .26** -.05 .50**         
9. PC4 3.57 .705 .27** .09 .22** .04 .21** .25** .23** .20**        
10. PC5 3.89 .621 .26** .19** .26** .15** .32** .03 .56** .47** .39**       
11. ST1 3.89 .556 .31** .25** .25** .19** .25** .12* .35** .30** .23** .41**      
12. ST2 3.88 .620 .25** .20** .19** .12* .23** .14* .30** .36** .15** .30** .68**     
13. WA1 3.69 .499 .14* .12* .20** .16** .20** -.08 .27** .34** .04 .24** .30** .35**    
14. WA2 3.77 .526 .15** .07 .18** .11* .14* .03 .24** .26** .12* .25** .34** .41** .49**   
15. WA3 3.83 .618 .20** .09 .13* .22** .18** .05 .25** .26** .19** .26** .33** .40** .35** .59** 1 
*p < .05, **p < .01 
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